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Our School
Christmas Island District High School is located on a
ruggedly beautiful tropical island 360km southwest of
Java and 2600 northwest of Perth. Christmas Island
has strong historical, cultural and geographical ties
with Asia and, although the diverse socio-cultural
background of students represents many nationalities,
the majority of the student population are Chinese,
Malay and Australian.
The school caters for students from pre-Kindergarten to Year 12, with a
range of eﬀective and diverse educational programmes designed to suit
the needs of students in a rapidly changing world. Primary programmes
revolve around the core skills of literacy, numeracy and the development
of critical and creative thinking skills. In Years 7-10 there is an increased
focus on creating opportunities for students to choose appropriate
learning pathways that match their interests and talents, with a range
of specialist subjects and extension activities aimed at creating wellrounded and balanced global citizens. Senior Secondary oﬀers a range
of opportunities for students including university entrance, general and
vocational pathways. To provide diverse opportunities, we oﬀer a range
of face-to-face courses, as well as support and mentoring to students
who are accessing SIDE classes.
Our professional and caring staﬀ are selected by merit. All staﬀ
contribute to a supportive school community and are responsive to the
needs of their students. Educational delivery is focused and targeted
towards the specific needs of the students, and is balanced with
empathetic and positive social interactions.
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Key Focus Area 1

Focus 1: Health and Wellbeing

Health and Wellbeing

Desired Outcomes:

Incorporating the creation and maintenance of an inclusive
environment, where students and staﬀ are engaged in
meaningful activities within the school environment and wider
community, and achieving optimal mental, physical, social and
emotional wellbeing.
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Key Focus Area 2

Targets:

Key Strategies:

High Quality Teaching and Learning

Students

Students

■ Less than 10% of students disagree or
strongly disagree with the statement
“I feel safe, secure and valued at this school”
in the Student National Opinion Survey.
■ 100% of students have participated in the
Protective Behaviours program.
■ 80% of the canteen menu is associated
with healthy options
■ 95% of students participate in fitness or
wellbeing activities.
■ 100% of secondary students participate in
environmental and sustainability programs
(eg. Greta beach clean-ups, Adopt-a-spot).

■ Implement the National Education Initiative
(KidsMatter and Mindmatters).
■ Develop and implement a strategy for extra-curricular
activities for students, (potentially inviting community
involvement too), eg. Kayou Club.
■ Continue to implement the following programs:
- Protective Behaviours
- Rock and Water
- School Wide Positive Behaviour Support
- Jump Rope for Heart
- Positive Parenting Program
- Sun Safety
- Dental Hygiene Program
■ Review the existing playground areas to maximise
environmental spaces and opportunities for nature based play.
■ Promote growth mindset.
■ Host inspiring guest speakers.

Utilising whole school, evidence-based teaching practice to
maximise student achievement. Teachers understand what we
teach, and how and why we teach it.

Key Focus Area 3
Critical and Creative Thinking
Preparing students to create elegant solutions for our
evolving future.

Students and staﬀ feel safe, secure and valued.
Students and staﬀ are resilient and motivated.
Students and staﬀ understand the benefits of a healthy and balanced lifestyle.
Students and staﬀ are culturally active.
Students and staﬀ value the natural and physical environment in contributing to health and wellbeing.
The community is well informed and engaged in the school’s health and wellbeing initiatives.

Staﬀ
■ At least 90% of staﬀ agree or strongly
agree with the statement “I feel safe, secure
and valued at this school” in the
Staﬀ National Opinion Survey.
■ At least 88% of staﬀ agree or strongly
agree with the statement “I feel valued and
respected by other staﬀ members at this
school” in the National Opinion Survey.
■ All staﬀ are oﬀered a cultural tour as part
of their induction program.

Community
■ Protective Behaviours parent information
sessions are to be oﬀered every year.

Staﬀ
■ Selected staﬀ to undertake Gatekeeper training.
■ Plan and implement a “Health and Wellbeing” week.
Ensure that innovative and fun initiatives are included.
■ Continue to oﬀer the cultural tour as part of the
induction program.
■ Continue to induct new staﬀ into island life through the
buddy program.

Community
■ Continue to value and celebrate Cultural Diversity
through Harmony Day and LOTE nights.
■ Continue to work with Island Care and Parks Australia to
gain a better understand and appreciate the environment,
sustainability and nature.
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Focus 2: High Quality Teaching and Learning
Desired Outcomes:
2.1 Feedback is highly eﬀective and has positive outcomes for students, staﬀ and parents.
2.2 All teachers and education assistants ensure that evidence- based teaching, learning and assessment
strategies are known, understood and implemented.
2.3 The community is provided with information about the rationale and benefits associated with teaching
strategies utilised at Christmas Island District High School.

Targets:

Key Strategies:

Students

Students

■ Students reflect on and use feedback to
improve.

■ Students provide effective feedback to their peers.
■ Students provide effective feedback to their teachers.

Staﬀ

Staﬀ

■ All staff have completed professional
learning in effective feedback and
implemented this in their classrooms.
■ A whole-school numeracy plan
is developed and implemented.

Community
■ Parents are informed of the importance
of feedback as a teaching strategy through
regular communication.
■ All parents are provided with an
information package each term (primary) or
semester (secondary) about the programs,
teaching and learning strategies and
activities that will feature in classrooms.

■ Develop a whole of school best practice feedback
strategy.
■ Develop a schedule of professional learning regarding
feedback.
■ Monitor the implementation of effective feedback using
the Tuning-In-Triads co-operative learning strategy.
■ Establish a professional reading group by the end of
Semester 1, 2019.
■ Develop and implement a whole school numeracy plan,
incorporating the latest findings on best practice teaching
methods.
■ Continue to implement the whole school literacy plan,
incorporating the latest findings on best practice teaching
methods.
■ Use a range of data sources to identify students with
limited growth and implement appropriate interventions/
strategies.
■ Implement or continue with existing whole of school
strategies such as:
- Talk 4 Writing, Diana Rigg;
- Letters and Sounds
- Let’s Decode

Community
■ Information about effective feedback is regularly
communicated to parents via the newsletter, Facebook,
Skoolbag and class newsletters.
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